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JOINT DATA ON THE AGRICULTURAL SECTOR IN SLOVENIA

AGRICULTURE IN SLOVENIA

Number of agricultural holdings: 72 623 

Number of people working in agricultural holdings (including seasonal workers): 180 000

Total cultivated area of agricultural land, cultivated by agricultural holdings: 473 000 ha
Agricultural share in GDP: 2.1 % (declining trend)
Value of agricultural production in 2012: 1 149 million EUR 

More than 60 % of agricultural products are exported to EU Member States
INTRODUCTION
The right to social security in Slovenia is guaranteed by Article 50 of the Constitution of the Republic of Slovenia (RS). Inclusion in pension and disability insurance, mandatory health insurance and other forms of social security represents the realisation of the constitutional right to social security. 
Mandatory health insurance, pension and disability insurance, insurance for unemployment, insurance for accidents at work, maternity insurance and other social insurance are regulated at the national level. 

Social security is a widely designed system of state measures at different levels which, within a narrow sense, defines measures for providing individual's social security. It is based on the principles of solidarity, social justice, equal access and free choice of form. 

The basis for measures in the social security area is the provision of equal opportunities, dignity and the prevention of social exclusion. 

In the area of social security services, the state and the local communities are responsible for providing conditions which will allow individuals to creatively realise their developmental abilities in family, work and living environment, for the purposes of achieving a level of quality life that meets the human dignity criterion.  

The pension and disability insurance and other social security in the RS are mandatory and uniform for all insured persons that meet the conditions set out by the law. 
SOCIAL SECURITY SYSTEM

The pension system in the RS stands on three pillars. The first pillar includes mandatory pension and disability insurance, the second pillar includes mandatory supplementary pension insurance and the third pillar includes voluntary supplementary pension insurance. 
The first and the second pillar are of mandatory nature while the third pillar is voluntary.  

The public system of mandatory social insurance that includes mandatory pension and disability insurance, mandatory health insurance and other social insurance give an individual a protection in the event of illness, accident at work, maternity, disability, age and it also limits the risks of poverty for all categories of insured persons and their family members. 

There is also supplementary pension insurance, intended for persons participating in the mandatory pension and disability insurance but wish to have additional social security upon retirement.  

The law provides for two types of supplementary insurance:

· mandatory supplementary pension insurance - insured persons that perform difficulty and harmful to health work and for insured persons whose work cannot be professionally successfully performed after certain age must be included in the mandatory supplementary pension insurance. The system of mandatory supplementary pension insurance is based on instalment premium payments whereby the insured person assumes investment risks and is paid out in instalments in a form of occupational or lowered occupational pension.   
The employer is the one obligated to pay the contributions, with the rate of contributions being at 9,25 %. 

· voluntary mandatory pension insurance - a form of long-term saving on personal accounts of insured persons with the objective to provide them additional pension or other rights set out by the law. 
LEGISLATIVE FRAMEWORK

Valid laws:
· Pension and Disability Insurance Act; 
· Minimum Pension Support Act;
· Act Regulating the Register of Insured Persons and those Entitled to Pension and Disability Benefits;
· Act amending the Act Regulating the Register of Insured Persons and those Entitled to Pension and Disability Benefits;
· regulations in disability insurance;
· Health Care and Health Insurance Act;
· regulations in health insurance.
TYPES OF PROGRAMMES
1. The mandatory social-security system consists of mandatory pension and disability insurance, mandatory health insurance, other mandatory social insurance such as insurance in the event of sick-leave, in the event of accident at work, in the event of parenthood, in the event of unemployment (the first pillar).
2. Mandatory supplementary pension insurance (the second pillar - with individual pension...).

3. Voluntary supplementary pension insurance and voluntary supplementary health insurance. 

4. The social assistance system that regulates the right to child benefit, the right to social assistance by law, the right to income support by law, the right to national scholarship by law, the right to reduced payment for kindergarten, the right to subsidised snack for primary and secondary pupils, the right to subsidised lunch for pupils, the right to an exemption for paying social security services by law, the right to a benefit for home carer assistance, the right to subsidised rent for a non-profit apartment, the right for covering the difference to the full value of health services by law, the right to a payment of contributions for mandatory health insurance;

· the amount of child support depends on the income class applicable to the family and is between 27 to 243 EUR per child;
· the amount of social security benefit depends on the amount of income, the number of family members, assets and is on average 240 EUR.
· the amount of income support depends on the amount of payments received and is determined as a difference between the family census for income support and own family income.
The obligation to pay various forms of social is on the centres for social work, operating under the Ministry of Labour, Family and Social Affairs (RS).
COVERAGE

1. Mandatory social security system (the first pillar) applies to:

· workers in employment relationship;
· self-employed persons;
· company members;
· farmers;
· elite atheists and chess players;
· persons performing work under a legal relations who do not have mandatory pension and disability insurance for full-time work or full-time insurance (contract for work, author's contract and other civil contracts, representative, management persons according to laws applicable to companies);
· unemployed insured persons;
· parents on the basis of laws regulating parental protection;
· home care assistants;
· foster carers;
· religious workers;
· solders voluntarily serving the army;
· persons voluntarily included in the mandatory pension and disability insurance.
2. Mandatory supplementary pension insurance (individual account - the second pillar):
· persons performing especially difficult and harmful to health work and work that cannot be professionally well performed after certain age.
INSURED PERSONS AND SOURCES OF FUNDS FOR PAYING THEIR PENSION INSURANCE

According to valid laws, insured persons include:
· Workers in an employment relationship that have a concluded an employment contract, compliant with the provisions of the Employment Relations Act (ZDR). This includes those employed in the private as well as in the public sector within the Republic of Slovenia, elected and appointed public officers in legislative, executive or judiciary body, or in local self-management bodies that receive a salary for their function, persons in an employment relationship in the Republic of Slovenia with an international organisation or institutions, and persons employed by the employer with a registered seat abroad but concerning which the laws of the Republic of Slovenia apply in accordance with the EU laws.
The basis for calculating the amount of contribution payable is the salary or the salary supplement and all other income from the employment relationship or the salary received for the same work in the Republic of Slovenia.

After 1 January 2014, the lower base of 60 % of the average last known average annual worker's salary in the RS applies, as calculated per month. 
During the transitional period, the following basesare used for paying the contributions:
· in 2013 and 2014, minimal salary;
· in 2015 to 2017, the amount of 52 % of the average annual worker's salary in the RS, as calculated per month;
· in 2018 - 54 % of the average salary;
· in 2019 - 56% of the average salary;
· in 2020 - 58% of the average salary;
· in 2021 - 60% of the average salary.
The amount of contribution payable is set at 15.5 % for contributionspayable by the insured person and at 8.85 % for contributions by the employer.

A partial exemption for paying the employer's contributions applies to older workers as well as a right to a reimbursement for paying contributions for first-time employment. 

· Self-employed persons - persons insured for mandatory insurance, who in Slovenia independently perform a gainful or other permitted activity and persons that registered abroad in relevant register for performing self-employed activities, concerning whom the laws of the Republic of Slovenia apply in accordance with the EU laws. Self-employed persons are insured for full-time work.
The insured base (the base for calculating the contribution) is the earning of the insured person, in accordance with the law regulating income tax.

During the transitional period, the following basesare used for paying contributions:

· in 2013 and 2014, minimal salary;
· in 2015 - 54 % of the last known average annual salary;
· in 2016 - 56% of the average salary;
· in 2017 - 58% of the average salary;
· in 2018 - 60% of the average salary.
After 1 January 2014, the lower base of 60 % of the average last known average annual worker's salary in the RS applies, as calculated per month.

The payment of contributions is determined in the amount of 15.5 % for contributionspayable by the insured person and in the amount of 8.85 % for contributions payable by the employer.

Self-employed persons are, in the first 12 months from the first registration in the register, exempt from paying the contributions of the insured person and of the employer, in the amount of 50 % of the contribution, and in the amount of 30 % for the next 12 months.

· Company members - if not insured on another basis.

The basis for paying the contributions is the insured base - this is the profit of the insured person, determined by the law regulating income tax. After the transitional period, the lowest base is 90 % of the average annual workers' salary in the RS when the profit of the insured person does not exceed 90 % of the average annual workers' salary in the RS.
During the transitional period, the following basesare used for paying contributions:

· in 2014, minimal salary;
· in 2015 - 65 % of the average salary;
· in 2016 - 70 % of the average salary;
· in 2017 - 75 % of the average salary;
· in 2018 - 80 % of the average salary; 
· in 2019 - 85 % of the average salary;
· in 2020 - 90 % of the average salary.
The payment of contributions is determined in the amount of 15,5 % for contributionspayable by the insured person and in the amount of 8,85 % for contributions payable by the employer. The obligation for paying the contribution of the employer and of the insured person is on the insured person alone (company member).

· Farmers have mandatory insurance:
· if there are medically able to perform agricultural activity as determined by the occupational health service;
· if they are not in education;
· if they do not receive early age, widow or disability pension;
· if upon filing the application for insurance, the income from the agricultural activity of uninsured member reaches at minimum the amount comparable to 60 % of the average annual workers' salary in the RS, calculated per month and determined by the minister responsible for agriculture.
Income from agricultural activity is the income, determined as such under the regulations on income tax and is a sum of income from primary agricultural and primary forestry activities, income from other agricultural activities and income from supplementary activities in agriculture.

The insured amount is determined on the basis of the information used to calculated the prepayment of income tax on income from activities, the calculation of withholding tax or the notification of the amount of income earned from the primary agricultural and forestry activities for the past year, with regard to the information on the amount of mandatory contributions for mandatory insurance.

During the transitional period, the following bases are used for paying contributions:

· in 2013 and 2014, minimal salary;
· in 2015 - 54% of the average salary;
· in 2016 - 56% of the average salary;
· in 2017 - 58% of the average salary;
· in 2018 - 60% of the average salary.
The contributions are determined in the amount of 15,5 % and 8,85 %. The insured person is obligated to pay both contributions.

The insured persons that were included in the mandatory pension and disability insurance before this Act came into force as transferors of an agricultural holding pursuant to the measures on agricultural policy, are insured once this Act comes into force pursuant to Article 25(6) of this Act and pay contributions on the amount used for calculating the amount of contributions payable for the last month before this Act come into force.

· Elite atheists and chess players - the base for calculating contributions for this insurance is determined in the amount that it at a minimum equal to 60 % of the last known average annual workers' salary in the RS, calculated per month. In 2013 and 2014, pursuant to transitional provisions, the base is determined at the amount of 24,35 % of the lowest base for the payment of contributions for the minimum salary in the RS.

· Persons performing work under other legal arrangements - insured in accordance with Article 18 of the ZPIZ-2.

The base for the payment of contributions is each individual payment made for the performance of service or work.

The person obligated for the payment of the insured person's contribution at the rate of 15,5 % is the insured person and the person obligated for the payment of the employer's contribution at the rate of 8.85 % is the payee of the payment. 

· Unemployed insured persons - the base for the payment of contributions is the amount of the benefit paid for unemployment or the insured base on which the Employment Service pays contributions.  The person obligated for the payment at the rate of 15,5 % is the insured person and for the payment at the rate of 8,85 % is the Employment Service of the RS.

· Parents - on the basis of laws regulating parental protection.

The base for calculating the contributions is the amount of the benefit or payment entitlement under other regulations or under this Act.

The contributions of the insured persons are determined in the rate of 15,5 % and of the employer at the rate of 8,85 %. All contributions are covered by the RS.

· Home care assistants - the base is the amount of the benefit or payment to which they are entitled. The person obligated for the payment of 15, 5 % is the insured person and for the payment of 8,85 % is the competent municipality (local community).

· Foster carers - the base for the payment of contributions is 60 % of the last known average annual worker's salary in the RS, as calculated per month.

During the transitional period, the following bases are used for paying contributions:

· in 2013 and 2014, minimal salary;
· in 2015 - 58% of the average salary;
· in 2016 - 59% of the average salary;
· in 2017 - 60% of the average salary.
The contributions are determined in the amount of 15,5 % and 8,85 %. All contributions are covered by the RS.

· Religious workers - these are persons who perform religious service in the RS in accordance with the regulations regulating religious freedom.

The base for the payment of contributions is 60 % of the last known average annual worker's salary in the RS, as calculated per month.

During the transitional period, the following basis are used for paying contributions:

· in 2013 and 2014, minimal salary;
· in 2015 - 54 % of the average salary;
· in 2016 - 56% of the average salary;
· in 2017 - 58% of the average salary;
· in 2018 - 60% of the average salary.
Both contributions at the rate of 15,5 % and 8,85 % are covered by the insured person.

· Solders voluntarily serving the army - the base for the payment of contributions are the payments received for the performance of their work. Both contributions (15,5 % and 8,85 %) are covered by the RS.

· Possibility for voluntary participation in the mandatory pension and disability insurance- persons identified by valid laws. The base for the payment of contributions is determined at 60 % of the last known average annual workers' salary in the RS, calculated per month.

TYPES OF PENSIONS AND CONDITIONS TO BE MET FOR RETIREMENT
1. Old-age pension in 2014
The right to old-age pension depends on having reached certain age and on the period of insurance, pension or pension period without purchasing qualifying period. 
To comply with the conditions to have the right to an old-age pension, two conditions must be met, which during the transitional period, differ depending on the gender of the insured person There are three options:

For females:

	age: 
	pension period:

	58 years and 4 months
	38 years, 8 months, without purchasing qualifying period

	62 years
	20 years at minimum

	64 years
	15 years at minimum


For males:

	age:
	pension period:

	58 years and 8 months 
	40 years, without purchasing qualifying period

	64 years
	20 years at minimum

	65 years
	15 years at minimum


The age requirement may be reduced for caring for children (females are entitled to age requirement reductions while males are entitled only if they had rights under the parenting protection), for serving mandatory army service, for including increased or purchased insurance period. 
The lowest pension base in 2014 is 74.5 % of the average monthly salary in the RS, reduced by taxes and contributions. The base is determined anew for each year. 

The average monthly pension in the RS was 565 EUR in February 2014. 

The lowest pension in the RS is 197 EUR.

The highest paid pension in February 2014 was 2 345 EUR. 

2. Disability pension in 2014
The right to disability pension is conditional on the disability of the insured person and certain other conditions set out by law. The disability commission of the ZPIZ determines the existence of disability. 
The insured person, who becomes disabled, is categories into one of three categories, depending on the remaining working ability;

· Category 1 includes those who are no longer able to perform paid work, who are no longer able to perform their occupation or who do not have any working ability.
· Category II includes those whose working ability for their occupation is reduced by 50 % or more.
· Category III includes those who are not able to perform full-time work, whose working ability for their occupation is reduced by less than 50 % or who can perform their occupation but cannot perform work at the same employment position.
Disability pension is calculated on the pension base that is determined the same way as old-age pension. 

3. Family pension in 2014
To obtain this pension, the general conditions of the deceased must be met (if the deceased met the conditions for early old-age or disability pension, if the deceased until his/her death financially supported the family member claiming this right), and special conditions for family members (the right can be granted to children, step-children, grandchildren and other children without parents which the insured person financially supported and the parents of the deceased who had to support them).
The law guarantees the family pension for deceased insured person or beneficiary of right is at a minimum of 33 % of deceased pension base. 

4. Widow’s pension in 2014
Widow generally obtains a right to a widow’s pension when:

· she/he reached 54 years of age;
· irrespective of age, when she/he was completely non-able for work at the time of the death of the insured person or beneficiary of the right, or became unable to work within one year after the death, or at the time of death of the insured person, she/he had one or more children who have the right to a family pension and the widow has an obligation to financially support them.
The right to widow’s pension is also granted to the spouse whose marriage was dissolved when the divorcee has a right to maintenance payment pursuant to a court order, to the person who was for the last three years living with the deceased in an union equal to marriage or to the person who was in the last year living with the deceased and had a child together at any time.

Widow’s pension is determined at 70 % of the base. 

MANDATORY HEALTH INSURANCE
It includes: 

· insurance for the event of illness or accident outside work; 
· insurance for the event of accident at work or occupational illness;
Mandatory health insurance provides the insured persons insurance to the extent set out by the Health Care and Health Insurance Act, which includes:

· payment for health services;
· salary compensation during temporary absence from work;
· funeral payment and bereavement payment;
· reimbursement of travelling expenses incurred while seeking health services.
From March 2014 onwards, the lowest base for the payment of the contribution for the mandatory health insurance is 60 % of the average salary.

Parental leave includes different types of rights for absence from work due to birth or childcare of the person actually caring for the child.

Different types of parental leave include:

· maternity leave (105 days);
· parental leave (90 days);
· childcare leave (260 days);
· adoption leave (120 or 150 days);
Parental leave is granted to persons who meet the conditions set out in the Parental Protection and Family Benefit Act.

The rights under the insurance for parental protection is also granted to persons who are participating in the insurance for parental protection and have paid contributions for parental protection. 

The base for calculating individual types of parental benefit is the average payment, on which contributions for parental protection were paid in the last 12 months prior to the month of filing the first application for one type of parental leave, such as salary, salary compensation (sick-leave compensation), compensation for child care or care of family member, parental compensation, unemployment benefit, financial assistance during unemployment.

When contributions for parental protection of the beneficiary were not paid during all last 12 months or the beneficiaries were insured for less than 12 months in the last three years, the calculation is made according to special provisions in the Act.

Parental benefit for full absence from work, excluding maternity benefit, is 90 % of the base. The benefit is 100 % of the base when the base does not exceed the minimum salary.

Payments for parental benefit cannot be lower than 55 %of the minimum salary in the RS.

The contribution for parental protection by the insured person is 0,10 % of the base and by the employer 0.10 % of the base.

Insurance for the event of accident at work and occupational illness is a special type of insurance paid for persons having such insurance for special insurance cases, according to average amounts or according to specially determined contribution scale. Persons so insured obtain a right to a disability pension in the event of accident at work or occupational illness when performing certain type of work or activity outside the scope of mandatory insurance or in the event of death, the surviving family members obtain a right to widow or family pension in the same amount as if the insured event occurred within the scope of mandatory insurance.

The person obligated for the payment in the amount of 0,53 % of the base is the employer.

Insurance for unemployment is the basis for using certain rights granted to unemployed persons subject to conditions. 

The right to unemployment benefit is granted to an unemployed person when:
· the person was insured for unemployment for at least 9 months during the last 24 months prior to unemployment;
· all contributions were paid (exceptions apply to persons whose employer failed to pay contributions);
· the person become unemployed and the employment relations was not terminated for his/her fault;
· the person is registered at the Employment Service of the RS and has filled the application for claiming the right to unemployment benefit within 30 days after mandatory insurance was terminated.
The person obligated for the payment of the contribution is the insured person in the amount of 0, 14 % of the base and the employer in the amount of 0,06 % of the base.

SUPPLEMENTARY HEALTH INSURANCE
This insurance is entered into voluntarily and it provides coverage for costs that are not fully covered by mandatory health insurance.
COMPETENT INSTITUTIONS FOR PROVIDING DIFFERENT TYPES OF SOCIAL INSURANCE

· Government of the RS - Ministry of labour, family and social affairs
· ZPIZ - Pension and Disability Insurance Institute
· ZZZS - Health Insurance Institute of Slovenia

· Employment Service of the RS
