A General Overview of the Agricultural Sector 
AGRICULTURE IN GERMANY 
Number of agricultural enterprises: 273,000,

of which: 49.6 % for which agriculture is the main activity, and 50.4% for which agriculture is an additional activity 
Number of workers in agricultural enterprises: 1.1 mill.,
of whom: 52% members of the entrepreneur’s family 
18 % workers with an employment contract 
30% seasonal workers
Total arable land in hectares: 5,481,222 hectares  
18.6 mill. hectares farm land = 52.2 % of the total area
10.8 mill. hectares forests = 30.2 %

% of the EU territory: 3.9 % 

Share of agriculture as a percentage of GDP: 0.6 %
Value of agricultural output: 

€ 54.5 mill. 
Share of the country in the agricultural export: 
Within the EU: 9.0% 

Outside the EU: 7.2%

Introduction
Germany has a general social security system, and a separate social security system for agriculture which covers both the owners of enterprises and the members of their families working on these enterprises.  

The workers hired in agriculture are integrated in the mainstream state system. A separate company has been established for the purpose of workers’ compensation insurance – Social Insurance Company for Agriculture, Forestry and Horticulture (SVLFG). All the workers employed in agriculture are members of this company (based on the principle of solidarity, mandatory membership).  
The legal framework of the social security system is laid down in the Social Security Code (SGB)
SGB I Social Security Code – Allgemeiner Teil, (General Section)
SGB II Social Security Code – Grundsicherung für Arbeitsuchende, (Basic Insurance for Job Seekers) 
SGB III Social Security Code – Arbeitsförderung, (Employment Promotion)
SGB IV Social Security Code – Gemeinsame Vorschriften für die Sozialversicherung, (General Provisions on Social Security)
SGB V Social Security Code - Gesetzliche Krankenversicherung, (Mandatory Health Insurance)
SGB VI Social Security Code – Gesetzliche Rentenversicherung, (Mandatory Pension Insurance) 
SGB VII Social Security Code – Gesetzliche Unfallversicherung, (Mandatory Workers’ Compensation Insurance)  
SGB VIII Social Security Code – Kinder- und Jugendhilfe, (Child and Youth Benefits)
SGB IX Social Security Code – Rehabilitation und Teilhabe behinderter Menschen, (Rehabilitation and Inclusion of People with Disabilities) 
SGB X Social Security Code – Verwaltungsverfahren und Sozialdatenschutz, (Administrative Procedures and Social Data Protection) 
SGB XI Social Security Code – Soziale Pflegeversicherung (Social Care Insurance) 

SGB XII Social Security Code – Sozialhilfe (Social Assistance)
In addition to the above, other laws are also relevant to social security, such as: 
ALG – Pension Insurance for Agricultural Producers 
KVLG – Law on the Health Insurance of Agricultural Producers 
BaFöG – Law on Vocational Training Promotion 
BSHG – Federal Law on Social Assistance 
BEEG – Federal Law on Maternity Benefits and the Leave for Raising and Upbringing a Child 
BKGG – Federal Law on Child Benefits 
Insurance contributions depend on the worker’s social status. Agriculture comprises the following main groups who are subject to specific rules:  
Employed workers (full-time, part-time, seasonal employment) 
Self-employed agricultural producers who are employers 
Members of the family who provide assistance in the agricultural activity 
Employees in the public administration 
Public servants in the public administration 
Individuals with little employment 
Different rules apply to all these groups. 
Germany has 5 major statutory social insurance contributions which are compulsory for workers and entrepreneurs.  
· Pension insurance
· Health insurance
· Occupational accident insurance 
· Unemployment insurance
· Care insurance
Pension insurance
Employed workers and workers with an employment relationship which is equivant to the relationship of employed workers  
Institution of the system: Deutsche Rentenversicherung, self-management on the basis of the parity principle 
Financing principle: Contributions from workers and employers; the base for calculation is the worker’s gross salary: the contribution rate is 19.90 % (of which 9.95 % by the worker + 9.95 % by the employer)
Maximum amount of the gross salary which is the base for calculating the insurance contributions: 67,200 €/ year, 5,600 € / month for the western part, and 57,600€/ year, 4,800 €/ month for the eastern part.
Minimum period of contribution: 5 years (insurance contributions or a special period, such as maternity)
Risks covered: old age and reduced work capacity 
Cash benefits and in-kind benefits (examples): old age pension, pension for incapacity to exercise the profession, incapacity pension, survivor pension
Amount of the cash benefit: depends on the amount of the contributions made (a pension formula applied)

Duration of the pension benefit plan: unlimited
Family enterprises, agricultural producers and their families 
Institution of the system: Sozialversicherung für Landwirtschaft, Forsten und Gartenbau (SVLFG) (Social Insurance Company for Agriculture, Forestry and Horticulture) 
Financing principle: by the active agricultural producer and the state; the contribution depends on the land area (?), 23% by the agricultural producer, 77% by the state
Minimum period of contribution: 15 years 
Risks covered: old age and reduced work capacity 

Amount of the cash benefit: 1/12 of the total amount of the pension benefit/month 
Duration of the pension benefit plan: unlimited
Health insurance
Employed workers and workers with an employment relationship which is equivant to the relationship of employed workers  
Institution of the system: the health insurance funds; a health fund with self-management on the basis of the parity principle 
Financing principle: contributions by workers and employers; the calculation base is the worker’s gross salary; the rate is 15.5 % (of which 7.3 % by the worker + 8.2 % by the employer) + possibility for additional contributions by the worker 
Maximum amount of the gross salary which is the base for calculating the insurance contributions: 45,900 €/year, 3,825 €/month.
Minimum period of contribution: not required 
Risks covered: sickness allowances (for individuals who do not have health insurance), sickness benefits, family allowances 
Duration of the benefit plan: unlimited for members of the Fund 
Family enterprises, agricultural producers and their families 
Institution of the system: Sozialversicherung für Landwirtschaft, Forsten und Gartenbau (SVLFG) (Social Insurance Company for Agriculture, Forestry and Horticulture)
Financing principle: by the active agricultural producer and the state; the contribution depends on the land area, 44% by the agricultural producer, 55% by the state.

Minimum period of contribution: not required 
Risks covered: sickness allowances (for individuals who do not have health insurance), sickness benefits, family allowances
Duration of the benefit plan: unlimited for members of the Fund 
Unemployment insurance 
Workers
Risk covered: unemployment 

Individuals insured: employer workers
Institution of the system: Bundesagentur für Arbeit (Federal Employment Agency)
Management of the system: self-management on the basis of the parity principle
Financing principle: contributions by the worker and the employer, possibility for credits from the Federation 
Contribution amount: 3.0% of the worker’s gross salary, of which 5% by the worker and 1.5% by the employer 
Maximum amount of the gross salary which is the base for calculating the insurance contributions: 67,200 €/ year, 5.600 €/ month for the western part, and 57,600€/ year, 4,800 €/ month for the eastern part
Minimum period of contribution: a minimum of 12 months during the last 2 years 
Cash benefits and in-kind benefits (examples): unemployment benefits, shorter working hours benefits, job mediation, career counselling, additional training and qaulifications 
Amount of the cash benefit: 60 – 67% of the latest net salary 
Duration of the benefit plan: depends on the years of contribution and age / 6 – 24 months
Family enterprises, agricultural producers and their families 
No obligations for contribution 
Occupational accident insurance 
Workers
Insitution of the system: Sozialversicherung für Landwirtschaft, Forsten und Gartenbau (SVLFG) (Social Insurance Company for Agriculture, Forestry and Horticulture)
Management of the system: self-management on the basis of the parity principle, parity of three groups in agriculture 
Risk covered: occupational accident, occupational disease 
Financing principle: contributions by the employer + federal budget financing for agriculture, a system of redistribution depending on the risk category 
Minimum period of contribution: not required 
Cash benefits and in-kind benefits (examples): therapy, rehabilitation, prophylaxis, pensions, benefits 
Duration of the benefit plan: till recovery or improvement of the health status 

Family enterprises, agricultural producers and their families 
Institution of the system: Sozialversicherung für Landwirtschaft, Forsten und Gartenbau (SVLFG) (Social Insurance Company for Agriculture, Forestry and Horticulture)
Risk covered: occupational accident, occupational disease 
Financing principle: contributions by the employer + federal budget financing for agriculture, a system of redistribution depending on the risk category 
Minimum period of contribution: not required 
Cash benefits and in-kind benefits (examples): therapy, rehabilitation, prophylaxis, pensions, benefits 

Duration of the benefit plan: till recovery or improvement of the health status 

